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The Issue 
The health benefits of breastfeeding for babies and mothers are 
well documented.  Babies who are breastfed exclusively are less 
likely to experience illnesses such as ear infections, diarrhea, 
and pneumonia.   In addition, children who were breastfed are 
less likely to become obese later in childhood and into 
adulthood.   Mothers who breastfeed also experience both 
short- and long-term health benefits, including reduced 
likelihood of postpartum depression, cardiovascular disease, 
and certain types of cancer.   Breastfeeding also provides an 
opportunity for bonding for the entire family, including fathers 
and other children. 

Medical professionals and public health officials have come to 
recognize the importance of promoting and supporting 
breastfeeding.  In fact, the American Academy of Pediatrics, the 
Institute of Medicine, and the World Health Organization all 
recommend exclusive breastfeeding for approximately 6 
months, with continuation of breastfeeding for 1 year or longer 
as mutually desired by the mother and infant.   However, 
according to the Centers for Disease Control and Prevention 
(CDC), many women who are not medically prevented from 
breastfeeding have difficulty achieving these recommended 
guidelines.  In 2015 , about 82%of Wisconsin newborn infants 
started to breastfeed, but only 59%were breastfeeding at 6 
months and 39%were breastfeeding at 12 months.  

Inadequate workplace breastfeeding policies and laws serve as 
major obstacles that prevent many new mothers from starting 
or continuing breastfeeding. Women now make up 
approximately half of the U.S. workforce (48 percent in 
Wisconsin), and two-thirds of working women return to work 
within three months of giving birth. This disproportionately 
affects women with less education, as 80% of the women who 
were able to take more time off work were college graduates.  
Many workplaces and many of our labor laws have not 
adequately evolved to accommodate breastfeeding moms’ 
needs for break time and private space in order to express milk 
when they return to work.   

 

 

Strong evidence suggests that improved employer support for 
breastfeeding moms will greatly increase the likelihood that 
working moms will both start breastfeeding their new children 
and continue to do so for six months or longer.  Not only do 
such policies have significant health and emotional benefits for 
mothers and children, but they are also good for businesses.  
Research indicates that employers who make accommodations 
for breastfeeding moms enjoy a “reduction in company health 
care costs, lower employee absenteeism, reduction in 
employee turnover, and increased employee morale and 
productivity.”   Our communities and the economy benefit from 
such policies as well.  According to the U.S. Surgeon General, 
increased compliance with breastfeeding guidelines would 
result in significantly lower health care costs for newborns.  

The Affordable Care Act (ACA) includes important new 
workplace protections for many breastfeeding moms.  Under 
the ACA, employers must provide breastfeeding moms who are 
hourly wage earners a reasonable break time and a private, 
non-bathroom location to express milk for one year after the 
child's birth.  However, many workers are excluded from these 
protections.  The ACA provides a limited exception for 
businesses with 50 or fewer employees if they can demonstrate 
that compliance with the law could create an undue hardship.  
In addition, women who have “salaried” positions, such as 
those with managerial and professional jobs, are not covered by 
the law.   

Why are Workplace Breastfeeding Accommodations 
Important to Women? 

 Mothers who breastfeed experience both short- and long-
term health benefits, including reduced likelihood of 
postpartum depression, cardiovascular disease, and 
certain types of cancer.   Breastfeeding can also reduce 
the financial burden of infant formula, which can cost 
more than $1,500 per year.  

 Support for breastfeeding moms helps promote the health 
of newborns and children.  Babies who are breastfed 
exclusively are less likely to experience illnesses such as 
ear infections, diarrhea, and pneumonia.   In addition, 
children who were breastfed are less likely to become 
obese later in childhood and into adulthood.  
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What Wisconsin Can Do 
 

In addition to the workplace protections provided by the ACA 
mentioned above, 28 states and the District of Columbia have 
passed workplace breastfeeding accommodation laws.  Many of 
these laws mirror the ACA’s provisions, but some states provide 
additional protections or remedies for employees whose rights 
were violated.  For example, California’s law is seen as a model 
for creating strong workplace protections for breastfeeding 
moms and has anti-discrimination laws prohibiting 
discriminatory practices in employment related to 
breastfeeding. 
 
Wisconsin has yet to pass a state breastfeeding accommodation 
law.  However, during the 2017-2018 legislative session, the 
bipartisan “Healthy Babies, Working Mothers Act” was 
introduced.  If passed, the bill would: 
 

 Enshrine the ACA’s workplace breastfeeding 
protections into Wisconsin law  

 Require an employer to provide access to a private 
place (other than a bathroom) to express breastmilk, 
an electrical outlet, running water, and a refrigerator 
for the storage of breast milk 

 Employers with less than 50 employees would be 
exempt from the first two provisions if the employer  

 could demonstrate that complying with these 
provisions would create an undue business hardship  

 Finally, the bill would require if an employee receives 
employer-sponsored health care benefits that are 
dependent on the number of hours worked by the 
employee, the employer must treat any unpaid break 
time taken by the employee to express breast milk as 
paid work time for purposes of determining that 
eligibility. 
 

 
 
 

 
How Can I Help Improve Workplace Breastfeeding 
Accommodations in Wisconsin? 
 
There are lots of ways you can help improve workplace 
breastfeeding accommodations in Wisconsin. 

 Call or email your state legislators to urge them to 
support the Healthy Babies, Working Mothers Act 

 

 Connect with organizations in Wisconsin already 
working on policies to support breastfeeding mothers: 

o Wisconsin Breastfeeding Coalition 
o African American Breastfeeding Network 
o Wisconsin Women’s Network Policy Institute 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 
 
Resources: 
 The American Academy of Pediatrics Policy Statement: Breastfeeding and the Use of Human Milk 

 The Network for Public Health Law: Breastfeeding in the Workplace 

 The Center for Law and Social Policy (CLASP): Public Policies to Support Breastfeeding 

 National Women’s Law Center: Benefits for Breastfeeding Moms  
 

mailto:info@wiawh.org
http://www.supportwomenshealth.org/
http://www.ncsl.org/research/health/breastfeeding-state-laws.aspx
https://www.networkforphl.org/_asset/fgp491/Breastfeeding-in-the-Workplace.pdf
http://docs.legis.wisconsin.gov/2015/proposals/reg/asm/bill/ab882
http://whorepresentsme.info/
http://www.wibreastfeeding.com/
http://aabnetwork.org/
http://www.wiwomensnetwork.org/wwn-policy-institute/
http://pediatrics.aappublications.org/content/pediatrics/129/3/e827.full.pdf
https://www.networkforphl.org/_asset/fgp491/Breastfeeding-in-the-Workplace.pdf
http://www.clasp.org/resources-and-publications/publication-1/2016-07-26-BreastfeedingPaidLeaveLacAcc_FINAL.pdf
https://www.nwlc.org/sites/default/files/pdfs/final_nwlcbreastfeedingtoolkit2014_edit.pdf

